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Underlag för kravprofil




Requirement profile
Requirement = 3 Provides a useful qualification = 1–2 
Once the needs analysis has been completed, transfer the requirements relating to knowledge and experience for the position, as well as the knowledge, experience and personal qualities that would provide useful qualifications for the position. Assess whether any of the above requirements could be discriminatory. 





	Education/Subject: Study programmes, courses, continuing professional development, professional licensing requirements. Is the entire educational background relevant, or only certain courses? Could equivalent knowledge have been acquired by other means? If possible, avoid overly narrow educational requirements so as not to exclude candidates with alternative or foreign educations.
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	Knowledge/qualification requirements: Specify the requirements in terms of the practical and theoretical knowledge applicants must have to be able to perform the duties in question. Base this on the goals and duties identified for the position in the needs analysis. For example, language, systems, etc.
	
1
	
2
	
3

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	




	Experience/assessment criteria: What previous experience may be relevant to the position? Avoid formulating requirements so narrowly that certain applicants are unnecessarily or unfairly excluded.
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	Personal competence/skills: Choose 3–5 areas of competence that you consider necessary for successfully performing the duties of the position. Consider day-to-day tasks and use the model in the attached document, which describes the meaning of various personal qualities.
Link to: Personal qualities (with associated interview questions).
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	Other qualification requirements: There may be other practical requirements not covered by the above headings, such as working hours, a driving licence, adaptations, or physical fitness. These requirements must be based on the duties of the position: unjustified demands that unnecessarily exclude applicants are not permitted.
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