
 
SLU agrees to transfer an optional pension payment each month, including additional premium(s), consisting of 4 percent 

of the optional part. The additional premium(s) correspond to a part of the difference between statutory fees and a special 

salary tax. 

 
Salary exchanges are only carried out if agreed gross salary deductions are possible. If gross salary deductions are not 
possible, it may be because of parental leave, leave of absence or sick leave. 

 
If h  l  h  i  ll d    i   ill b  i d  

 

  
 
 
 

AGREEMENT – SALARY EXCHANGE TO SET ASIDE PENSION PAYMENTS 
 

 
 

SLU and the person listed below agree to a salary exchange for pension payments. 
 

Name: Personal identity number: -   
 

Amount to salary exchange: SEK /month (at least SEK 500 – five hundred– per 

month). The salary exchange applies as of the following date:     

 
 
 
 
 
 
 
 
 
 

I confirm that I am a member of 
 

☐Saco-S ☐OFR/S,P,O ☐ SEKO ☐Not organised 
 

☐The employee agrees that SLU processes the given information. 
 

 
 
 
 

This agreement applies for an indefinite period and can be cancelled by both 
parties. The notice period is three months. For resignations, SLU pays the fee 
as salary. 

 

Date   Date   

 
   

Employee’s signature Manager’s signature 
has read SLU’s rules for salary exchange 

 
 

Name in clear script 
 
 

 

SLU, Box 7070, SE-750 07 Uppsala, Sweden phone: +46 (0)18-67 10 00 
VAT no: 202100-2817 info@slu.se 
www.slu.se 

Example: The employee relinquishes SEK 2,000/month from the set salary which is SEK 
45,000/month. The agreement means that SEK 2,000 plus the additional premium(s) SEK 80* = SEK 
2,080 is set aside each month. The employee’s gross salary that imposes taxes is SEK 45,000 - SEK 
2 000  SEK 43 000/ th  

Individual agreement to exchange salary for extra pension payments to the complementary occupational pension in accordance 
with 
PA16, Chapter 4, Sections 5–9. The information stated on this form is used in order for SLU to manage your salary 
exchange correctly. All personal data will be handled according to the Personal Data Act (1998:204). If you would like more 
i f ti   h   l d t  i  h dl d   if  h   ti  l  t t th  l d t  
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