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Employee
	

	First name and surname

	Personal identity number
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Primary workplace (regular workplace) and remote workplace
	Primary workplace, address



	Remote workplace abroad, address





Scope of position and remote working
	Scope of the position (any leave of absence in brackets): 


The employee will be working remotely, full-time for the period:







Tasks
	The employee will perform
☐  their regular duties.
☐  the following duties: 





Risks of working remotely from abroad
SLU and the Swedish Agency for Government Employers advise against remote working from abroad as there are several legal grey areas. Contact the Division of Human Resources for assessment before signing a remote working agreement. The employee and employer must be aware of the following risks with working remotely from abroad: 

· Collective agreements and insurance agreements. The employee risks not being entitled to parental benefit and sickness benefit supplements, healthcare benefits and more.
· The nature of the tasks. Can information security be guaranteed from abroad?
· The right to live and work from abroad. Is working remotely from abroad a safe and practical option?
· Private international law and labour laws abroad. Which country’s labour laws will apply to the position and which country will have the authority to try any labour disputes? 
· Work environment regulation. How does the manager fulfil their work environment responsibilities when the employee is working from abroad?
· Social insurance and cross-border healthcare. Risk that the employee is not covered by any insurance. 
· Taxation rules. Could the employer be liable for payroll tax in the other country?
· Official liability in the event of a crime abroad. 

Other conditions:

Working hours and availability
· Working hours are set as per legislation and agreements.
· The employee’s availability is to be determined based on their tasks and the needs of the organisation.
· The employee must be prepared to work in their regular workplace if necessary.
· Notification of illness, care of an ill child and other leave must be submitted as per the applicable procedures.


Work environment
· The employer must ensure that their employee’s work environment is satisfactory.
· The employee must ensure that their workplace is designed and furnished appropriately.
· The employee must inform their employer of any work environment problems, risks or changes that may affect this agreement.

Insurance
· As part of this agreement, the employee must take out an insurance policy for the entire period they will be working remotely from abroad. SLU’s personal injury insurance policy is only valid for a 14-day period in the Nordic countries.

Equipment and remote work costs
· The employee must have a functioning internet connection that enables digital communication during working hours.
· The employee must fulfil the same IT and information security requirements when working remotely as when working on site.
· The employee must also ensure that no unauthorised person uses the employer’s equipment.
· The employee is not entitled to reimbursement for costs that may arise in conjunction with working remotely.
· Generally, the employer will only equip the primary workplace.

Reimbursing travel costs
· The employee is not entitled to reimbursements for travel costs between the remote workplace and the primary workplace.
 
Notes
	







Governing documents
· In addition to what is stipulated in this agreement, the ‘Guidelines for remote working’ apply, SLU ID: SLU.ua.2022.1.1.1-1959. These guidelines build upon the central collective agreement on remote working.

Arbitration clause
· In the event of any labour dispute, Swedish labour legislation will apply. Labour disputes will be tried at a Swedish arbitration tribunal.
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· This agreement is valid until further notice. There is a mutual notice period of one month.
· If the agreement is broken, it can be terminated at any time, with immediate effect.
· Upon termination of the agreement, the employee will return to their primary workplace in Sweden.


Signature
	Location

	Date

	Location

	Date


	Employer’s signature

	Employee’s signature


	Name in block letters, employer

	Name in block letters, employee




This agreement has been drawn up in duplicate, with each party holding one original.

The employer’s copy will be stored at the department or equivalent.
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