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ABSTRACT

ARTICLE HISTORY

This study adds to the literature on the gendered culture of the forest sector by examining testimonies
of sexual harassment in relation to the gendering of forestry-related competence and organisations
and the consequences that the sexualisation of social relations in organisations has, mainly for
women. The empirical base of the study comprised testimonies within the campaign #slutavverkat
published on Instagram to highlight experiences of sexual harassment of women in the Swedish
forest sector. Qualitative content analysis of the testimonies suggested that the situations described
in the testimonies in #slutavverkat comprise controlling actions that diminish women’s power in
the forest sector. Sexualised forms of male control and harassment thus work to remind women
that they are first and foremost a representation of women, rather than of forestry professions and
knowledge. In that sense, sexualised forms of male control and harassment are part of, rather than
deviating from, the overall gendering of forestry as a men-dominated sphere. The study adds to
organisational understandings and policy developments on discrimination and harassment and
suggests that researchers and policy-makers interested in reducing inequality in forestry need to
pay more attention to issues of harassment and sexualisation of social relations.
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Introduction
Enough now.
We are tired of being diminished, attenuated and sexually
objectified.
We are tired of sexist comments, jokes and jargon.
We are tired of being subjected to intimidation and dictatorial
techniques.
We are tired of sexual harassment and assault.
[…]
Our wish is that our managers and male and female co-workers
read our stories and start to talk with each other about how we,
together, can change the situation. The culture of silence must
be broken. As must macho culture and power structures.

This declaration of intent is part of the appeal #slutavverkat
(clear-felled), a campaign against sexual harassment taking
place in the Swedish forest sector. The appeal relates to the
hashtag #MeToo, coined by the Afro-American feminist
Tarana Burke in 2006. It went viral in October 2017 when
the American actress Alyssa Milano called upon all who
have been sexually harassed to demonstrate the magnitude
of the problem by leaving the comment “me too” on her
tweet. While #MeToo became heavily debated in many
countries, what sets Sweden apart is the vast number of
industry-specific campaigns that it created. The first was on
8 November 2017, when more than 700 Swedish actresses
published the appeal #tystnadtagning (keeping silent),
describing the sexual harassment they had witnessed or
been subjected to within the film and television industry. In
addition to the signatures and a letter of intent emphasising
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the need to break the “culture of silence” and take action
against misogynist structures, the responses included numerous graphic testimonies by individuals about the harassment
they had suffered. The appeal gained massive attention and,
in its wake, similar appeals emerged calling for women,
based on their profession, industry or other interests, to
witness and protest against the sexual harassment they had
experienced. By the end of 2017, more than 50 such campaigns had emerged from different parts of the Swedish
labour market and society as a whole. Hence, when #slutavverkat was launched, this occurred in the context of previous
campaigns and the “genre” these had created. Since @slutavverkat started on 17 December 2017, testimonies of individuals describing assault and harassment in the forest sector
have been published on Instagram. By 26 January 2018, 100
testimonies had been published, with more to come. The
industry-specific campaigns created by #MeToo indicate
that, while a pattern of gender hierarchies exists throughout
working life, the specific ways in which sexual harassment
and assault are played out depend on the specific conditions
and circumstances in the respective industry. Hence, #MeToo
has the potential to add to existing knowledge and understanding on reproduction of inequalities within specific industries. From a research perspective, the many debates and
initiatives relating to the #MeToo campaign appear to have
the potential to add insights on the reproduction of inequalities within specific contexts. As time passes, this potential is
likely to be translated into scientific productions, but as yet
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#MeToo has only resulted in short comments and reflections
(Corcione 2018; Zarkov and Davis 2018).
There is a body of existing literature on dominant masculine culture and its implications for the work organisation
and for individual men and women in the forest sector (e.g.
Follo 2002; Brandth et al. 2004; Brandth and Haugen 2005;
Lidestav 2010; Coutinho-Sledge 2015; Andersson and Lidestav
2016; Johansson et al. 2017). However, little attention is
directed toward sexuality or the more violent aspect of masculine culture, so analyses of #MeToo and #slutavverkat are justified. The existing literature shows that the homogeneity
and common cultural perceptions in the forest sector influence how work is understood and organised and how knowledge is valued and transmitted (cf. Follo 2002). By simply
deviating from the masculine norms, women are not expected
to possess the right kind of skills or knowledge and are
expected to need additional help, so they become invisible
as carriers of knowledge (Lidestav et al. 2011). The dominance
of men in the sector is pervasive and constructions of certain
forms of masculinity are key regarding the conceptions of who
“knows forestry” (Brandth and Haugen 2000, 2005). To address
this research gap, this study set out to analyse and discuss the
testimonies within #slutavverkat as a potential aid to understanding the gendered structures and notions of organisations
in the Swedish forest sector. Apart from adding important
insights on the entwinement of sexualised forms of male
control and gendered organisational inequalities in (forestrelated) workplaces, the study sought to provide suggestions
on improving organisational understanding and policy development on discrimination and harassment.

Material and methods
This study draws upon stories of sexual harassment in the
forest sector published on the social media platform Instagram, under the appeal #slutavverkat. Social media is commonly defined as “a group of Internet-based applications
that build on the ideological and technological foundations
of Web 2.0, and that allow the creation and exchange of
User Generated Content” (Kaplan and Haenlein 2010, p. 62).
In 2010, over 75% of all internet users also used social
media, and the numbers are still rising for all ages. This kind
of digital platform facilitates information sharing and collaboration among people. In the case of #slutavverkat, “women and
non-binary in the Swedish forest sector”, including employees, former employees and students, were invited to share
their stories on the Instagram account @slutavverkat. The
first 100 stories published between 19 December 2017 and
26 January 2018 were analysed in this study. Together, the
stories amount to almost 10 000 words. The uniqueness of
this dataset relies on the anonymity of those testifying, but
because of this we have no further information on the individuals who contributed as regards geographical spread, age,
education level and so forth than what is shared in the
stories. The testimonies also reveal very little regarding the
timeframe and location of the events and experiences mentioned. In general, the stories reveal very little about the individuals behind posts or about the perpetrators and
bystanders mentioned in the testimonies, although some

are signed with a job title such as forester and/or an organisational affiliation.
When exploring a phenomenon that is sparsely
researched, such as sexual harassment and sexualised forms
of male control in the forest sector, conventional content
analysis is useful, since it starts with the empirical material
and allows the categories and themes to be derived from
the data set (Krippendorff 2004; Hsieh and Shannon 2005).
Thus, in the present analysis, all 100 testimonies were first
gathered and individually coded inductively by all three
researchers, based on patterns, meaning units and communalities in the material. Triangulation of the individual coding
was then carried out, followed by an additional deductive
coding on the basis of the analytical framework. Through
this process, extracted codes and categories were analysed
and structured into three main themes: What?, Where/when?
and How?, as illustrated below (Figure 1).
The emphasis in the analysis was on meaning making, patterns and commonness, applying a perspective where
language is understood as constitutive, rather than descriptive, of the lived reality. No generalisation or quantitative
measurements concerning “how many” or “how often” were
derived based on the testimonies. Instead, the study offers a
deeper understanding of how inequality and sexual harassment are understood in the everyday (working life) experiences of women in the forest sector and how meaning
makings of sexual harassment reciprocity are constructed in
relation to gendered structures and notions of forestry
organisations.

Analytical framework: situating men’s violence in
organisations
Sexual harassment concerns “the unwanted imposition of
sexual requirements in the context of a relationship of
unequal power” (MacKinnon 1979, p. 1). According to Kensbock et al. (2015, p. 37) this covers a continuum of practices,
“ranging from verbal comments, jokes and sexual gestures,
to actions encompassing touching, coercive attempts to
establish a sexual interaction and rape”. In the present
study, sexual harassment is based on the understanding of
sexuality as part of the ongoing production of gender
(Acker 1992), which forms gendered interactions and relations
through sexualised forms of male control, particularly in mendominated industries and organisations (Collinson and Collinson 1989, 1996; Cockburn 1991; Witz et al. 1996; Bagilhole

Figure 1. Examples from the analytical procedure, where each theme is illustrated with some of its subcategories and codes.
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2002; Paap 2006; Watts 2007). In this way, sexuality surfaces as
a means of control over women (e.g. Collinson and Collinson
1996; Bagilhole 2002; Watts 2007; Wright 2016), as an integral
part of organisational life (e.g. Hearn et al. 1989; Hearn and
Parkin 2001) and as the institutionalisation of heterosexuality
(Ingraham 1994). In the workplace, sexuality is used by men to
demonstrate their masculinity (Paap 2006) and to define femininity on the basis of heterosexual norms. Within the conceptualisation of body politics, describing how the relations and
interactions of men and women are materialised though the
“lived body”, sexual harassment is perceived as a violation
of bodily integrity structured along verbal, spatial and physical
dimensions. These dimensions include verbally calling up
bodies and sexuality, physically violating the symbolic space
(notion of “personal space”) and enforcing/governing the
spatial segregation (exclusion) of and between bodies (Cockburn 1991). These concepts support the analytical process of
identifying discourses of difference (negative representations
that e.g. set limitations) and discourses of differentiation (positive representations that e.g. emphasise complementary
relations and notions) linking the sexual politics of organisations/workplaces to body politics (Witz et al. 1996). As such,
sexual harassment should not only be seen as a practice of
subordinating women in the workplace, but as “an individual
appropriation, a ‘taking’ of women’s bodies” (Cockburn 1991).
One way to illustrate the relationship between sexualised
forms of male control and their organisational context is the
cultural-systematic perspective offered by Kilmartin (2014,
2015). Using a pyramid (Figure 2), Kilmartin demonstrates
how gender-based violence, sexual harassment included, is
not likely to arise without social support. At the top of the
pyramid are the perpetrators, who harass, abuse and ultimately murder women. Below them in the pyramid are the
direct facilitators, such as the silent bystanders who keep
from intervening when violence occurs. Supporting the
direct facilitators are the cultural standard bearers, those influential voices in specific cultures repeatedly expressing disrespectful attitudes towards women. This is in turn is
supported by prejudice and dehumanisation. Sexist attitudes
towards women are found in large parts of society and
examples of prejudice and dehumanisation involve mechanisms such as objectification of women and victim blaming
(Nussbaum 1995; Langton 2009). At the base of the pyramid

is inequality, disadvantage and power differences. It can be
argued that gender-based violence will not come to an end
until its foundation is eroded (Kilmartin 2014, 2015).
Understanding men’s violence, such as sexual harassment,
against women from a structural perspective rather than as a
matter of individual actions does not exclude notions of
agency and resistance. Among studies of women trying to
“handle” or “manage” male sexuality (Wright 2013, 2016),
some have shown how women who deviate from cultural
norms find it easier to gain acceptance as “one of the guys”
through bonding and identifying with men over masculine
interests and activities (Wright 2008; Denissen and Saguy
2014). Through this, they distance themselves from typical
“femininity” (Martin 2001) and are marked as sexually unavailable (McDowell 1997; Paap 2006). On the basis of agency, the
#MeToo and #slutavverkat campaigns can be viewed as acts
of resistance in a cultural system that ordains silence and complicity (cf. De Welde et al. 2015). In relation to the forest sector,
women’s networks are examples of agency and resistance
highlighted in research (Brandth et al. 2004; Andersson and
Lidestav 2016).

Figure 2. Illustration of the pyramid model of gender-based violence (Kilmartin
2014, 2015).

Figure 3. Word cloud of commonly used words in the testimonies within
#slutavverkat.

Results
The #slutavverkat testimonies provide fruitful insights when
viewed as discursive resistance practices, as they are central
to the experiences of the participating women. The analysis
uncovered a number of recurring themes and issues among
the stories. The first theme, What? (Objects of male desires –
difference and differentiation), describes the characteristics of
the sexual harassment reported through the stories. The
second theme, Where/When? (Unsafe spaces – gendered
spaces), elaborates on the time and place of the events
reported. The third theme, How? (Reproducing practices and
resistance), considers whether sexual harassment is connected
to the gendered practices and gendered culture of the forest
sector. These themes partly overlap, as all episodes described
can be explored in relation to when and where, just as all episodes are examples of how sexist structures in the Swedish
forest sector are reproduced. To illustrate the material, a
word cloud (Figure 3) was created to highlight similarities
and the key words used by the women to describe their
experiences. This representation revealed the recurrence of
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gender and workplace relations in the testimonies, as well as
specific places and practices frequently described.

Theme 1: objects of male desires – difference and
differentiation
A prominent pattern in the stories was how objectification of
women is used in a wide range of situations varying from
“heedless compliments” to studious attempts resulting in
silenced and scared women. Story 26 problematises heedless
compliments by explaining that even though her supervisor
and colleagues “probably meant well”, it was highly unwelcome to listen to judgments concerning her own body from
men she will be spending much time with in remote forests.
This violation of bodily space resulted in feelings of discomfort and insecurity. Another story describes the conversation
between two managers where the objectification is no
longer masked as a compliment, but shows contempt and
disrespect:
There are two reasons why he gave that girl the job, her left and
her right boob. (Story 16, #slutavverkat)

The woman referred to by the two bosses is not only being
objectiﬁed, but also reduced to being just a body, while her
competence, experience and educational background are
made irrelevant. This is a recurring theme in many of the
stories, both when it comes to being hired or promoted as
a woman and when it comes to closing business deals with
presumably male forest owners. Women are assumed to
make a career and be successful business-wise in the industry
because of the way they look, but the standards for women
are arbitrary. In Story 100, a woman overheard a conversation
about herself: “She will never make it in this industry, she is
way too hot”, which highlights the contradictory representations of discourses of differences and differentiation.
Aside from experiences of being objectified, diminished
and ridiculed, some of the stories in #slutavverkat bear
witness to sexual harassment and sexual violence. In many
of the stories, the ways in which sexual harassment and
sexual violence are mentioned indicate that these seem widespread and “naturalised” as practices women in the industry
need to accept and take into account. Story 79 states that
during 10 years in the company, “not once have I escaped a
tap on the butt at the annual Christmas party” meaning that
the bodily integrity of women is continually violated. Story
19 tells how an older male colleague approached a woman
after a company dinner:
He came up to me and said: “Can I give you a hug?”. At the same
second as he said it, he both hugged me and gave me a wet kiss on
my cheek. I didn’t have time to react or answer his question, and
he had me in a firm grip. How can anyone just do like that, and
totally without my consent? (Story 19, #slutavverkat)

Men’s sense of entitlement is often put forward in research as
an explanatory factor for sexual harassment. However, this is
not the full explanation. Rather, sexual harassment emerges
within organisational cultures that permit this kind of behaviour to occur and it is within these cultures that events of
sexual harassment need to be addressed. Story 5 describes

how a woman from one of Sweden’s largest forestry companies was subjected to verbal and physical offences and thereafter told to be silent about it:
When she dared to talk to her boss, she was told that she just had
to put up with it. Both the boss and the perpetrator are still with
the company and what happened was hushed up. (Story 5,
#slutavverkat)

Theme 2: unsafe spaces – gendered spaces
The where and when, or the time and space of sexual harassment and assaults in the forest sector, are not always explicitly
described in #slutavverkat. Occasions described in relation to
sexist comments and remarks include everyday organisational
activities such as job interviews, meetings or coffee breaks
where women interact with men, without these comments
and remarks being challenged by the other people present.
Field work and interactions with forest owners also seem to
be perceived as unsafe spaces for women:
Daily comments about my breasts and my bum and what they
would do to me behind the pile of brushwood. (Story 66,
#slutavverkat)

Even though that testimony refers to comments and verbal
abuse, it nevertheless contributes to constituting unsafe
spaces. Occasions described in relation to physical abuse
seem not to occur to the same extent in daily interactions
with other co-workers, but occur more often during the
evening/social activities. One space that stands out in the
descriptions is the sauna, which seems to be an integral
part of the social activities in many Swedish forestry-related
organisations:
In this industry, there is always sauna baths. As soon as there is a
social activity of some sort, sauna bathing happens. Sauna bathing
was my first social activity as a new employee at XXX. When I came
into the sauna, a number of naked men over the age of 50 were
sitting there. Some had the good taste to have a towel, one
used bathing shorts. But the first time I met some of my coworkers, they were naked and sweaty. That situation is not ok.
Respecting them after that is difficult. I wonder how the organisation can allow this? After that one time, I stopped participating
in sauna baths. I am often the only women and this [avoiding
the sauna] makes me feel excluded from social events. While the
men socialise, I do something else, go to my room, take a walk,
e-mail, make calls or wait in the relaxing area (if such exists). This
means that the men in the sauna baths have conversations that
I am not part of. When I meet them later, I always feel left out.
(Story 17, #slutavverkat)

The fact that “there is always sauna baths” in forestry appears
to leave women in a double bind. If they do participate, they
report feelings of discomfort, often with reference to the
display of men’s naked or almost naked bodies. Adding to
the vulnerability of women in the sauna appears to be the
presence of alcohol (“some of them were wasted”; Story 11)
and overarching tendencies to objectify women (“no fun to
sit in the same sauna with male co-workers who you know
make sexist jokes about the breasts of summer temps and
such”; Story 41). Moreover, the enclosed space of the sauna
makes it difﬁcult for women to see (and prepare for) what is
going on before they step into the sauna. If they do not
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participate, they report feelings of missing out on conversations and interactions. Many conversations that start during
sauna bathing are reported to continue during the subsequent dinner and evening activities, which indicates that
the “otherness” created by the sauna is not restricted to, but
transcends, the actual time and space of the sauna.

Theme 3: reproducing practices and resistance
The third recurring theme in the stories gives insights into
how these inequalities and harassment are reproduced as
part of the culture of both the sector and its organisations.
They provide examples of how these behaviours and sexist
practices are normalised, how men and women are socialised
into the culture and how women, within the sector, have
developed various forms of strategies to handle the situations
(cf. Wright 2013, 2016). A great number of the stories describe
how men are established as the norm and blame is placed on
women, who have to “suit themselves” and be able to stand
sexist jokes and verbal and physical harassment, with
expressions such as “you have to have a thick skin” and
“you can’t be so sensitive”. One of the women in #slutavverkat
describes her men colleagues’ perspective:
She knew what she was getting into when she picked the forest.
Then you actually have to stand the jargon that we have in this
group. (Story 60, #slutavverkat)

In a similar normalising way, some of the stories describe how
women are warned about companies with an exceptionally
inappropriate work environment or about colleagues who
are “foul-mouthed”, which contributes to attributing responsibility to women in the sector to “handle” male sexuality.
Within the jargon described by the testimonies, one of the
greatest social taboos seems to be “ruining the mood”,
either by not laughing or by questioning practices and
jokes. “Everything is said with a smile and you had to laugh
along to not ruin the mood” (Story 85). This fear of “ruining
the mood” contributes to these issues and women’s experiences of the jargon being ignored and marginalised,
through women “keeping quiet”. If the jargon or other
forms of harassment are challenged, they are often
“excused as jokes”, and in more extreme cases might be
explained as “typically boyish behaviour” or other personal
reasons, and humour is thereby emphasised as a central practice that socialises people into the forest sector and marks its
boundaries. Many of the stories claim that laughing at the
right jokes is crucial in terms of social acceptance, especially
since “as a young woman you are just supposed to bite the
bullet, work on and laugh with your boss – then you might
also make a career if you are lucky” (Story 84). Another of
the women in #slutavverkat gives this example:
I was told by an older forester that I had the possibility to make it in
this sector, partly because I was a woman (…) and partly because I
wasn’t like the other women. I couldn’t be “too sensitive”, because
then I wouldn’t last long. I had to be able to take jokes or let them
pass – then could I make it far. (Story 72, #slutavverkat)

Women who deviate from this organisational culture are
marked as being e.g. “a pain in the ass”, “a PC hag” or just
“too sensitive” or “feminine”. Clearly marking the boundaries
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of the culture thus also contributes to its gendering. According to the stories, this is mainly done by promoting particular
type of femininity – a balance between too feminine (“too
sensitive”) and “not feminine enough” or “not a real
woman”. Some of the testimonies give examples of various
strategies to handle the inequalities and harassment of the
forest sector and the available space for this. Adopting the
male culture is one such strategy, as one story describes:
Being the only girl among nine guys at the forestry secondary
school, the only strategy that worked for me was to be twice as
hard as the guys – by telling even dirtier jokes and ignoring
groping. I quite quickly noticed that if I gave in to their harassment
and was affected, then they would have won. Instead, I built a
shield where I became the cool girl who had a “thick skin” and
could stand sex jokes, in contrast to other “sourpusses”. (Story
90, #slutavverkat)

Discussion
Analysing the stories in the #slutavverkat campaign about the
issue of sexual harassment in the Swedish forest sector
revealed both the sexuality and the body politics of its organisations. In this context, the various forms of sexual harassment included in the testimonies can be viewed as
controlling gestures that diminish women’s sense of power
in the sector. As such, they function to remind them that
they are “only” women in an organisation in which “men’s
sexuality and organisational power are inextricably linked”
(Collinson and Collinson 1989).
Using the cultural-systemic model in which gender-based
violence is conceptualised as a pyramid (cf. Kilmartin 2014; Kilmartin 2015), the #slutavverkat testimonies can be traced to
all of the levels described. The perpetrators are described
there, as are the silent bystanders and the prejudice culture
in which women are reduced to their bodies. Some of the testimonies, Story 5 for example, clearly demonstrate the culture
of silence, which is crucial for the persistence of sexual harassment and violence (De Welde et al. 2015). In Story 5 the
manager was a direct facilitator, allowing sexual harassment
to take place (cf. Kilmartin 2015). By acting as though it
never happened, the manager was able to avoid dealing
with the specific perpetrator and with the workplace culture
in which such behaviours are made possible. The effects of
these body politics are also described in the ways in which
women navigate around and manage men, and men’s sexuality, to avoid feeling unsafe in certain spaces. In all, the
stories improve understanding of how the body politics of
the Swedish forest sector structure and reproduce a culture,
through both formal and informal occasions/events, that
maintains the dominance of men by limiting safe and inclusive spaces and cultures for e.g. women.
Due to the specificity of the empirical data, the results have
some constraints and weaknesses in relation to the limited
number of observations. The 100 testimonies provide
unique insights on the gendering of the forest sector and
the consequences of this, but are nevertheless a limited
source of knowledge, which prevents generalisation to the
Swedish forest sector at large. The data set does not give
any further information on the actors and events described
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than what is open for all to read in social media. The data
analysis method applied also has its limitations in capturing
the full nuances of the processes described. Nevertheless,
commonalities and patterns found in the material and indicated in previous research offer important contributions to
understanding organisational inequalities in the forest
sector. In a scientific context, this study adds to existing findings on how matters of sexuality and gendered-based violence are entwined in the gendering of forestry
professionals and organisations (cf. Kilmartin 2014, 2015).
Johansson et al. (2017) show that for some male forestry professionals, the assumed association between forestry skills
and men’s bodies results in hiring and promotion of women
professionals being perceived as affirmative action and a deviation from meritocratic principles. Johansson et al. (forthcoming) show that one consequence of the gendered
constructions of forestry knowledge in relation to a certain
type of men and masculine is that women professionals are
assumed to lack technical skills until they prove their knowledge. Similar results have been reported in relation to forest
ownership (Andersson and Lidestav 2016). The present
study demonstrates an additional aspect of the general lack
of belief in the technical ability of women forestry professionals to do their job, namely the tendency to frame
their success not as proof of their practical ability, but as
proof of their sexual desirability.
This study also reveals that the sexualisation of social
relations in organisations has consequences for women, particularly in men-dominated organisations. By structuring
different bodies within different spaces, the practices and processes of body politics provide various subject positions and
associate them with particular meanings and thus particular
spaces of action and agency (cf. Cockburn 1991). By associating bodies and meanings, the stories in #slutavverkat give
examples of how these practices both embrace and exclude
bodies, by making some “the norm” and others deviant.
Men’s bodies are placed in the centre, by e.g. being naked
in the sauna, taking up space at meetings and making
women the subject of sexual desire in both the forest and
the office. As “men call up women’s embodiment in ways
which diminish their competence and authority” (Witz et al.
1996), women are socially forced to adapt to male norms,
handle male sexuality, give up their bodily notions of personal
space and, to a higher degree, prove their wordiness/competence. Through the discourses of difference and differentiation, women and their bodies in the Swedish forest sector
are structured by male heterosexuality through complementary representations (cf. Ingraham 1994; Follo 2002; Andersson and Lidestav 2016). With the objectification of women’s
bodies, processes of segregation and exclusion separate
them from the dominant male body and its symbolism of forestry knowledge (cf. Brandth et al. 2004; Brandth and Haugen
2005; Lidestav 2010; Coutinho-Sledge 2015; Andersson and
Lidestav 2016; Johansson et al. 2017). This study revealed
the entwinement of sexuality and gendered-based violence
with the gendering of forest-related competence and organisations, and the consequences that the sexualisation of social
relations in organisations has, mainly for women, However,
there is still a need for further research on how these

mechanisms function and are made sense of (naturalised) in
the everyday organisational life.
The study points to the need for policy-makers and
employers to intensify and broaden the scope of gender
equality interventions in the forest sector. According to
Acker (2006), sexual harassment can be viewed as informal
interactions while “doing the work”, and need to be better
understood when addressed by formal policy interventions
(Acker 2006; Healy et al. 2011). Previous research has shown
a tendency in the forest sector to focus on antidiscrimination
and routines for handling sexual harassment (Johansson and
Ringblom 2017; Andersson et al. 2018). Important as this is, it
can nevertheless be concluded from #slutavverkat that it does
not seem to be enough. The results of this study highlight the
need to pay more attention to sexuality within research on the
forest sector and its organisations, in order to better understand its gendering and cultural processes – and potentially
challenge these. With reference to a cultural-systemic perspective on men’s violence against women, we recommend
that, in their future work, research and forestry organisations
target the mechanisms that make room for sexist behaviour
and harassment in forestry-related workplaces and in forestry
education. We also strongly emphasise a need to account for
men’s responsibility in upholding a culture where this can
take place.
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