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Procedure for applicants for the title Distinguished
University Teacher at SLU

1. Introduction

The purpose of awarding the title Distinguished University Teacher is to promote
teaching quality at SLU and encourage educational development. Quality and
development are promoted in the following ways:

e Skilled and pedagogically aware teachers are recognised by being awarded
a title reflecting their level of competence, together with an associated
salary increase. Investing in quality teaching and learning pays off.

e The title distinguished university teacher serves as confirmation that those
awarded this title possess the expertise required to take responsibility for
tasks within the department related to the development and quality
assurance of teaching. Just as a docent can take on the role of principal
supervisor, distinguished teachers can, for example, lead course and
programme development. Line managers should bear this in mind when
allocating work at the department.

Utskrifter av det har dokumentet ar kopior och maste alltid stammas
av mot originalet.
Printouts of this document are copies and must always be checked
against the original.
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2. Eligibility requirements

Those eligible to be appointed distinguished university teacher are teachers
employed at SLU for an indefinite period and who belong to one of the categories
specified in Appointment procedures for teachers at SLU, as well as heads of
research.

For an application for this title to be considered, applicants must:

e compile a portfolio that fulfils the requirements set out in this procedure,
decided by the Board for the Appointment of Distinguished University
Teachers at SLU;

e demonstrate that they have completed at least 10 weeks of training in
teaching in higher education or equivalent;

e provide, in their application, the contact details of at least two referees who
have an insight into the applicant's pedagogical work;

e have completed SLU's workshop on writing a teaching portfolio, or
equivalent training.

If an application is rejected, a new application must include a brief explanation
of how it differs from the application that was rejected.

The following documents must be submitted as part of the application:

1. CV

2. contact details of referees

3. certificate of completion of a workshop or equivalent training on
writing a teaching portfolio

4. certificate of completion of training in teaching in higher education

5. teaching portfolio.

See Section 4 for more detailed information. Only complete applications submitted
before the end of the application period will be assessed; it is not possible to submit
additional documents after this date.

3. Criteria for teaching expertise

The teaching expertise teachers need to demonstrate is summarised in five criteria
or areas of knowledge. To be awarded the title, teachers must demonstrate
expertise in all five areas. For each criterion below, a number of indicators are
listed. Indicator, in this context, is a concrete activity that can help demonstrate that
a teacher fulfils the more general, or overall, criterion.
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The criteria, or areas of knowledge, in which a teacher must demonstrate expertise

are:

L=

teaching expertise

scholarly and development-oriented approach to pedagogy

collaboration with colleagues and leadership in teaching and learning
holistic perspective and collaboration both within the university and with
the rest of society

critical engagement with the subject.

3.1 Teaching expertise

Here, teaching expertise refers to the skill a teacher demonstrates in direct contact
with students. This includes creating a safe, open climate and favourable
conditions for learning. Being able to communicate clearly with students, building
good relationships and collaborating with students to develop courses, teaching
and learning are other elements that are central to a teacher's teaching expertise.

Indicators:

Has a clear picture of students' prior knowledge and expectations.

Has a clear understanding of the role and importance of their own teaching
in courses and programmes.

Builds a good rapport with students and establishes effective
communication.

Clearly links and explains the course objectives, learning activities and
assessment in the context of the programme, and engages in a discussion
about it with the students.

Teaches in a way that encourages interaction and cooperation between
students.

Delivers high-quality instruction in a way that engages students and is
appreciated by them.

Prepares their teaching based on students' needs but also consciously
adapts their instruction in the moment to the existing student group and
learning environment to best support student learning.

Uses a well-considered and broad range of student-centred teaching and
assessment methods.

Thoughtfully balances the formative and instrumental aspects of the
programme and trains students' critical thinking,.

Works actively with different forms of constructive feedback on student
performance in relation to the learning objectives.

Develops an inclusive approach and adapts teaching to, and leverages,
students' diverse backgrounds and experiences.

Views every teaching opportunity as a chance to develop their own
learning.
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3.2 A scholarly and development-oriented approach to pedagogy

A scholarly and development-oriented approach is a prerequisite for well-
functioning teaching as well as for research and collaboration with the rest of
society. The teacher’s own views on learning and teaching are constantly changing
in relation to reflective experience and research in teaching and learning in higher
education. They continually adapt their teaching practice in response to newly
acquired knowledge and to changes in the composition and prior understanding of
the student groups.

Indicators:

e Aligns teaching practice clearly with their pedagogical philosophy.

e Justifies the choice of course content, teaching methods, and modes of
assessment in relation to programme context and student needs.

e Demonstrates continual development of teaching practice over time.

e Investigates and evaluates student learning within their own teaching
practice.

e Reflects on student learning and their teaching practice with reference to
research in teaching and learning in higher education and proven
experience.

e Submits their teaching practice to peer review.

e Shares experience through conference contributions or publication of
reports/papers.

3.3 Collaboration with colleagues and leadership in teaching and learning

Reflecting on the form and content of teaching in relation to student learning is a
common concern for both the department and the teaching community as a whole.
Collaboration and exchange of experience between colleagues, as well as
responsible leadership in teaching and learning, are important for well-functioning
programmes and educational development.

Indicators:

e Actively supports colleagues in their role as teacher, course coordinator,
programme co-ordinator or director of studies.

e Contributes to the development of courses and programmes.

e Participates in and initiates discussions on teaching and learning at
different levels of the organisation.

o Initiates educational development projects.

e Exercises active leadership in teaching and learning as, for example, course
coordinator, programme coordinator or director of studies.

e Actively participates in teacher days, teacher training and courses or
conferences on teaching and learning in higher education.
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3.4 Holistic perspective and cooperation both within the university and with
the rest of society

A university education should develop both critically thinking members of society
and a skilled labour force for various societal functions. To fulfil their role,
university teachers therefore need to understand the wider context in which they
work and be able to respond to students' expectations of their programmes, as well
as the demands of prospective employers and society at large.

Indicators:

e Has a clear understanding of how their teaching contributes to students'
personal development and their ability to think critically, communicate
with different target groups and deal with ethical and societal issues in the
field of study.

e Continually develops and reassesses course and programme objectives in
relation to changes in society and professional life.

e Actively interacts with business and community organisations to provide
students with examples of concrete applications of knowledge and skills in
their future professional life.

e Actively collaborates with other parts of SLU and other universities to
develop the course or programme by, for example, bringing in knowledge
and experience that is lacking in the local learning environment.

3.5 Critical engagement with the subject

In concrete teaching, a clear teaching topic is almost always at the centre. In order
to contribute significantly to relevant and research-oriented learning, a teacher
needs to have a good knowledge of the subject and its current research areas. The
teacher also needs to be able to see the subject in a wider perspective, recognising
its boundaries and relationships with other areas of knowledge.

Indicators:

e Updates their teaching to reflect the latest developments in their field
and/or new research findings.

e C(ritically analyses and reflects on the selections made from the subject
area in relation to the learning outcomes. Discusses how this selection
affects pedagogical work and thus student learning.

e Uses deliberate strategies to give teaching a clear scientific and/or artistic
basis.

e Stimulates a scientific, reflective and critical approach in students.

e Acquires foundational knowledge in areas related to their teaching subject

e Describes and reflects on the opportunities and difficulties of
interdisciplinary work.
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4. Documents to be submitted with the application

41CVv

The applicant's CV should give a clear picture of their education, professional
experience and other relevant qualifications. Above all, experience in pedagogical
work and pedagogical merits should be highlighted. The CV should also
demonstrate that the applicant has a solid grounding in the subject they teach and
actively participates in or follows its development.

4.2 Referees

The application for the title of distinguished university teacher must include two
named referees with documented teaching experience and good insight into the
applicant's teaching work. For each referee, there should be contact details and a
brief description of how the person in question has insight into the applicant's
pedagogical practice.

4.3 Certificate of completion of a workshop or equivalent on writing a
teaching portfolio

Before applying for the title of distinguished university teacher, the applicant must
have participated in SLU's workshop, or equivalent, on writing a teaching
portfolio. If the workshop was organised outside SLU, a certificate must be
attached. The workshop should focus on the applicant's pedagogical experience and
the criteria for obtaining the title of distinguished university teacher and how this
can be structured in a teaching portfolio.

4.4 Certificate of completion of training in teaching and learning in higher
education

Applicants must be able to demonstrate that they have completed training in
teaching and learning in higher education corresponding to at least 10 weeks full-
time studies. Please note that the total time (expressed as weeks) per course must
be indicated.

4.5 Teaching portfolio

The teaching portfolio is the main document of the application. It provides the
experts and the board a clear basis for assessing the applicant's teaching expertise
against all the criteria in Section 3. The portfolio consists of a self-reflection where
the applicant describes what they have done, but above all, how they have carried
out their pedagogical work and why they have done it in the way described, as well
as the results of various pedagogical choices and efforts. The reflections in the
portfolio should be based on concrete examples from the applicant's own
pedagogical practice. The self-reflection should also express the applicant's
pedagogical philosophy, how it relates to pedagogical practice and how the
applicant has developed their teaching over time until today.

Material supporting the content of the portfolio should preferably be in the form of
annexes. The teaching portfolio may not exceed 15 pages plus annexes.
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5. The assessment process

The preparation of applications and the assessment of the teaching expertise is
carried out by the Board for the Appointment of Distinguished University Teachers
(Nex), which assesses applications on the basis of:

e the application documents submitted
e two expert opinions

e contacts with referees

e apersonal interview.

When the assessment has been made, the board makes a proposal to the vice-
chancellor for a decision on appointment. Unsuccessful applicants will receive a
written justification for the decision from Nex.

6. When and where to apply

Applications must be submitted through the ReachMee digital system. A link will
be published in good time before the application deadline, on the web page about
the appointment of distinguished university teachers at the SLU website.

The application can be written in Swedish or English. Teachers whose sole

language of instruction is English are welcome to apply for the title of
distinguished university teacher. The interview can be conducted in English.
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