
Overview of the case process (Annex to the document "Harassment, sexual harassment, reprisals and 
victimisation - policy, rules and procedures for staff and students at SLU")

The case is recognised   Preliminary assessment Investigation Possible sanctions

Reporting via the IA system* Reporting via employee/
student at SLU

Investigation team
Responsible 

manager

Preliminary assessment is made whether the case 
should be closed or further investigated

The case is closed, 
the parties involved 

are notified

The case is further investigated 
and manager/managers are 

informed

Possible assignment to an external 
investigator for investigation

Facts are collected and parties are heard

Right of reply for the person(s) accused and 
the reporter

Investigator prepares report to be quality assured by lawyer

The report is registered

Feedback on the report is given to the 
reporter and the person(s) accused

Report is fed back and submitted to 
the responsible manager

Case closed after investigation without 
action, involved parties notified Where appropriate, the 

matter is referred to a 
Board which decides on 
any disciplinary action

Measures are taken to ensure that 
the case is not repeated

The case is closed

*) Information system on work environment
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